
Job Description

 Position: General Practitioner

Requirements: 
      NZ GP/NP License preferable.

      UK / AU Licensed/ experienced GP/NP Considered – 
      Least 4 years’ experience in the UK or other comparable 
      healthcare countries.

      No restrictions / barring / limited access on UK/ NZ Medical license.   

      Will consider freshers (Limited to Clients).

      MICGP - Asia is also considered.

Providing skilled health assessment, diagnosis, and treatment services to patients.

Ordering diagnostic tests as needed, checking, acting on and informing patients of 

results in a timely manner.

Referring patients appropriately and in a timely manner to other providers if their 

needs exceed the range of care, you are able to provide, and following up

these referrals.

Consulting and collaborating with colleagues to provide optimal care.

Documenting all care provided and education/information given to patients 

within their health record, as per professional and clinic standards.

Understanding and implementing the Health and Disability Consumers Code 

of Rights, the Health Information Privacy Code, The Health Practitioners.

Key Accountabilities:

Salaries for General Practitioner in New Zealand – 200K - 300K NZD Per annum.

Salaries for Nurse Practitioner – 100K New Zealand – 110K NZD per annum.

Flight Cost Covered.

VISA Cost Covered.

Accommodation covered (5 weeks).

Benefits o�ered:



   

Interested candidates can share their updated CV on
job.opportunities@walsonshealthcare.com
or can call us at -  1800-420-4488 for further details.  

 

Disclaimer:
All our recruitment e�orts for the UK are conducted in line with the UK Code of Practice (CoP) Please refer (CoP) before applying
Any unauthorized distribution or use of this message or a�achments is unlawful.

Competence Assurance Act and the NZMZ Code of Ethics.

Providing services courteously and respectfully, with regard to the cultural beliefs 

and needs of patients.

Responding openly to complaints or feedback.

Working constructively and harmoniously with other members of the centre’s 

team to ensure patients receive optimal care.

Leading or delegating appropriately within the team.

Collaborating regarding roster development and providing cover to ensure 

patients’ needs are met.


